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Benefit Information 



group package benefit xref 

Ties group_benefit_package header to specific packages. If 
multiple rows for the same benefit package and benefit type 
are present, the subscriber has a choice of benefits at this 
] level. The use of this table allows packages to be reused 
s multiple employer groups, especially groups that 
belong to the same master group. 



nedical benefit packogi 

Specific types of benefits have separate tables and data 
structures. This table groups multiple medical benefits under 
a single medical benefit package. For example, office visit, 
pharmacy, etc. 



medical benefit package xref 

medical_benefii_package header to specific benefits, 
use of this table allows benefits to be reused across 
multiple medical benefit packages, 



nedical benefH 

Contains information about specific benefits (ex., Office Visit, 
Emergency Room, Facility Inpatient). Tax information (post- 
-~ tax, pre-tax), category information (inpatient benefits, 
pharmacy benefits, etc.), order of benefits (line_order), and 
plan information (TPA1, TPA2, TPA3...) ore held at this level. 
Also linked at this level is the formatting used to produce 
benefit web pages. 



medicol benefit option 

Contains different options for the benefits. For example, an 
Office Visit benefit can have the options of $10, $20 or 130. 
- This also contains information about the cost sharing for the 
option (copay, coinsurance, deductible, etc.) and the 
permitted member relationships to the subscriber (« 
subscriber only, dependent only, all members, etc. ' 



Contains XSL used f< 



Group Benefit Information 



group benefit package" 
Group specific link to benefit package information (in Benefit 
information, group_benefit_package). Contains effective 
and expiration dates, enrollment Information, and a flag to 
Indicate whether or not group paycheck information Is 
available. 



group benefit contribution 

Employer group pre and post tax contribution at the benefit 
type level (ex., health insurance, life insurance) per contract 
type (ex., all, family, single, parent/child). 



group benefit price 

Price information for each benefit option, for the contract 
types specified, and relationship types specified. For 
example, price per month for the $10 Copay option on an 
Office Visit for a Family contract type is Sx. 



group benefit dependency 

If the group benefit price depends on other benefit 
selections, the matrix relationships are stored in this table. 
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Preventive Care ^ j 

Annual physicals- Your office visit copay will apply for this visit 

What's Covered What's Not Covered 

• Annual Physical Examinations-for all adults and children over the age of 2 • 3rd Party Exams-(camp and insurance) 

• Laboratory Services • Right Physicals 

• Radiology • Sports Physicals 

u , . * 2292 
back to top . 



Allergy Testing and Injections— Your office visit copay will apply for this visit 

What's Covered What's Not Covered 

• Allergy Testing • Ailergy Serum 

• Allergy Shots 

• Professional Services 

• All materials associated with allergy testing 

k . ♦ * 2293 
back to top j 

Routine Annual Gynecological Exams- Your office visit copay will apply for this visit 
What's Covered What's Not Covered 

• Annual routine gynecological exams • Birth Control 

• Doctors visit 

• Pap Test 

• Mammograms 

u . » * 2294 
back to top ^ j 

Immunizations and Injections— Your office visit copay will apply for this visit 

What's Covered What's Not Covered 

• Theraputic Injections 

• Immunizations (tetanus, hepatitis, influenza) 

• Professional Services 

• Materials associated with those injections when administered by your physician or 
attending staff 

back to top 
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